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10
Screening Test / Demonstration

,

Distinction 1i"t Class 1't;

'16

2.

3

04 04
04

I

'15

15

10

05

05

054I Addltlonal Relevant Higher

Quallflcation

li

6,

Experlence over & above the

.o^, rlred oeriod I
10irgc r*ognired Research

Prftfcatiois over and above the

."or.rtreo number of Publications

N ational/lnternational
Recognition in terms of

^.^,. 
rd q/t\-iled alS

01 05

01

30

Book / ChaPter Author

Performance in the lnterview

o

30 30
9.

100
100 100

TOTAL

NOTE:

i.Minimumpassingmarksinthe,screening/writtentestshallbe60%.lncase,the
number of candiJates is more il u.li,,'ir.lin the top twenty (20) candidates per post

on the merit list will be called foi interview. However' ;h;; the number of posts is

more than one, then twenty candidates (1:20) per posishall be called for interview'

ii. Minimum passing marks in the interview shall be 50%'
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Screonlng Test / Demonstration lo 10
1

04
3 Dlstinction 11"t Class 1 "1

04

054, Adclltlonal Relevant Higher
Quallfication

10

05 10 15
5. Experience over & above the

required Period

05 10 156 l ufC recognized Research
I Publications over and above the

I required number of Publications

01 057. National/l nternational
Recognition in terms of
Awards/Medals

01
B, Book / ChaPter Author

30
9. Performance in the lnterview 30 30

100 100 100
TOTAL

NOTE:

i. Minimum passing marks in the screening / written test shall be 60%' ln case' the

number of candidatei is more than 2C, thLn the top twenty (20) candidates.per post

on the merit list witt-oe-catLd for interviu*. io*.uer, when tlre number of posts is

*or" tnrn one, then *fi;;;iories (i:zo) per posi shall be called for intentiew'

Minimum passing marks in the interview shall be 50%'tllt.
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6.

A.

ACADEMIC RECORD :

ENGINEER TEACHERS

(30-MARKS):-

In the case of appointment of University Engineer Teachers, the academic

marks of the examinations shall be taken into account and calculated as:-

l. (For Lecturer):

Sum of the marks obtained in Matric

ll.

Sum of the total marks in Matric

Sum of the marks obtained in F'Sc

Sum of the total marks in F.Sc

ilt. Sum of the marks / CGPA obtained in B'Sc Engg:
x20

Sum of the total marks / CGPA in B'Sc Engg:

(For Assistant Professor. Associate Professor & Professor):

Sum of the marks obtained in Matric

il.

Sum of the total marks in Matric

Sum of the marks obtained in F'Sc

Sum of the total marks in F.Sc

Sum of the marks / CGPA obtained in B.Sc Engg:

x$

x5

ll.

x4

x$

ilt.

Sum of the total marks / CGPA in B.Sc Engg:

Sum of the marks / CGPA obtained in MS Engg:

Sum of the total marks / CGPA in MS Engg:

x10

x 10



B. NON.ENGINEER TEACHERS

ln the case of appointment of Jniversity

academic marks of the examinations shall

calculated as:-

t. (For Lecturer):

Sum of the marks obtained rn Matric

5

(30-MARKS)

Non-Engineer Teachers, the

be taken into account and

x4

ilt.

il,

Sum of the total marks in Matric

Sum of the marks obtained in F'fuF'Sc

Sum of the total marks in F.fuF'Sc

Sum of the marks obtained in B'AJB'Sc

Sum of the total marks in B'futs'Sc

iv. Sum of the marks obtained in M'AJM'Sc

Sum of the marks obtained in Matric

Sum of the total marks in Matric

Sum of the marks obtained in F.AJF.Sc

Sum of the total marks in F.AJF.Sc

Sum of the marks obtained in B'AJB.So

Sum of the total marks in B.AJB.Sc

Sum of the marks obtained in M.fuM.Sc

x6

xB

xG

xB

Sum of the total marks in M'AJM'Sc

ln case, a candidate having 4-years degree at Bachelor level, then the sum

of academic marks allocited'for BAJB.Sc and MAJM.Sc shall apply for

his/her 4-Years Bachelor degree,

x12

x20

ll.

i. xQ

x4il.

ill

IV,

Sum of marks / CGIA o!
Sum of total ffirks / CGPA in B.Sc iBCS (4-Years)

Sum of the total marks in M.fuM.Sc
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ln case, a candidate having 4-years degree

of academic marks allocated for BfuB'Sc

his/her 4-Years Bachelor degree'

Sum of the total marks / CGPA in MS/M'Phil

x14

x8

(16-Marks)
(10-Marks)

of appointment in case of

Professor bY a Screening

1,

2.

Total .

ii. I Assistant Professor:

16 Marks

10-Marl<sDemonstration

A Candldate obtaining less than 60% marks in the written test, preceding the

Lecture test, shall not qualify for Lecturer post. A candidate obtaining less than

60% marks joinily in written and Lecture tests of the screening test for the post of

Lecturer, shal stand disqualified for interview. Similarly, the candidate obtaining

less than 60% marks in the demonstration for the post of Assistant Professor shall

stand disqualify for interview. The secured marks shall be counted for short listing

7.

i. Lecturer
ii. Assistant Professor :

A ScreeningfuVritten Test shall be conducted in case

Lecturer and demonstration for the post of Assistant

Committee consisting of the following:-

Dean of Engineering

Chairman and one senior most
Teacher of the DePartment

Registrar or his nominee

The mode of screening test i demonstration shall be as follows:-

i. Lecturer:

a. Written Test
b. DeliverY of Lecture

: Convener

: Member

: Member/SecretarY

: 08 Marks
: 0B Marks

6

at Bachelor level, then the sum

and MfuM.Sc shall aPPIY for

ffiB.sc/BcS( -Years)

Sum of the marks / CGPA obtained in MS/M'Phil

W
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purposes as well as for total evaluation. The confidence, contents / knowledge and

expression will be given proper weightage in the demonstration.

oo. ACADEMIC DISTINGTION : 04-MARKS

Distinction marks shall be allowed on the basis of Gold medal in a Board or

University Examination at the rate of one mark per countable examination. The

entitlement of marks shall be further subject to the condition that the examination

was passed by obtaining 1'tposition:-

ADDITIONAL RELEVANT HIGHER QUALIFICATION (OVER & ABOVE)

i. The marl<s for additional higher qualification in the relevant field shall be as

under:-

a. Lecturer:

M.Sc
PhD

: O5-marks
'. 10-marks

I

I

I

I

I

I

I

I

lr

b. Assistant Professor:

PhD 05-marks

ii. A candidate will b.e awarded for only one M.S/M.Phil/Ph.D Degree i.e a
person having both MS and M.Phil shall get only five marks.

iii. A candidate will not be awarded higher qualification marks for the post,

if he/she becomes eligible on the basis of that qualification.

EXPERIENCE OVER AND ABOVE THE REQUIRED PERIOD10.

a. Lecturer
b, Assistant Professor
c. Associate Professor & Professor

: O5-marks'. 1O-marks'. 1S-marks

Engiheer Teacher Non-Engineer Teacher

Matric : 01-mark
Ftu F.Sc/DAE : O1-mark
Btu B.Sc : 01-mark
Mfu M.Sc : O1-mark

lncase of Bachelor degree (4-Years), then the
marks allocated for BfuB,Sc and Mfu M.Sc will
be counted as 02-marks.

Matric : O1-mark
F.Sc/DAE : O1-mark
B.Sc (Engg:) : O2-marks
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Experience means post qualification relevant teaching / research experience in a

higher education institutions or professional experience in a reputable recognized

organization. Experience marks shall be awarded for appointment to the post of

Lecturer and above. For Lecturer, one mark per year of teaching / research

or professional experience in the relevant field shall be awarded. l-lowever,

while awarding marks, the period of minimum requisite experience in case of

Assistant Professor, Associate Professor and Professor shall be deducted and,

thereafter, one mark per year shall be awarded for additional experience upto 5

years. ln case, the additional experience exceeds the limit of 5 years, then the

credit upto this limit shall be one mark for two complete years. To illustrate, the

candidate having 7-years additional experience, will be entitled to six marks i.e. five

marks with one mark per year for the five years and one for the other two years.

Fraction of (1.5 shall be counted as one.

HEC RECOGNIZED RESEARCH PUBLICATIONS QVER AND ABOVE11.

Lecturer Maximum 05-rrJarks:

i. @ 2-marks per publication as principal author.

ii. @1-mark per publication as co-author.

rl. Assistant Professor Maximum 10-marks:
i. @ 2-marks per publication as principal author.
ii. @1-mark per publication as co-author.

ilt. Associate Professor
& Professor

,Maximum 1S-marks:
i. @2-marks per publication as principal author,
ii. @1-mark per publication as co-author.

12.

,u"

a.
b.

C.

a
b
c

PERFORMANCE IN INTERVIEW

Lecturer
Assistant Professor
Associate Professor & Professor

Lecturer
Assistant Professor
Associate Professor & professor

Lecturer
Assistant Professor
Associate Professor & professor

Nit
01-mark per award / medal
0S-marks per award / medal

Nit
Nit
0'1-mark

30-marks
30-marks
30-marks

14.

a.
b.

c.



15.

PROCEDURE FOR MARKING IN INTERVIEW

Members of the Selection Board and Subject Experts (where necessary) shall

record their marking independently. After the lnterview, the final grade of candidate

based on the assessment of the members and Subject Experts, shall be

determined on the basis of average.
:

GENERAL

ll,

Degrees/Certificates revised with retrospective effect shall be taken into

consideration only where such revision has taken place before the last date
fixed for receipt of applications.

When a candidate fails to provide the proof of secured marks in a particular
examination, he/she shall be deemed to have passed in parts and with the
lowest passing marks.

lf a candidate fails to submit the documentary proof with regard to his claim
for distinction (first class first position) in any examination before last date of
receipt of applications, heishe shall not be entitled to the marks earmarked
for the purpose.

ACR for the last five years in respect of in-service candidates shall be
placed before the Selection Board for perusal.

REPEAL

The rules relating to the evaluation/Marking for selection of the University Teachers

-1999 approved by the Syndicate in its 49rh Meeting held on 19.06.1999 shall be

deemed to have been repealed and modified to the extent indicated in these rules.

ilt.I

tv.

16.
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' ANNEXuRE - B

UNIVERSITY OF ENGINEERING & TECHNOLOGY. PESHAWAR

RULES RELATING TO EVALUATION/ MARKING FOR INITIAL APPOINTMENT
oF ADM|NISTRATIVE OFFICERS / NON TEACHING STAFF (LABS / TECHNICAL)

IN BPS.17 AND ABOVE

1, PREAMBLE

ln order to streamline the selection procedure for initial appointment of

Administrative Officers / Non Teaching staff (Labs / Technical) in BPS-17 and

above by the University Selection Board / Committee, the following rules relating to

evaluation / marking system for initial appointment are hereby framed.

2. TITLE

These Rules shall be called "University of Engineering & Technology, Peshawar

Rules, 2017 - Evaiuation / Marking for initial appointment of Administrative Officers

/ Non Teaching staff (Labs / Technical) in BPS-17 and above.

3. COMMENCEMENT

These Rules shall come into force with immediate effect.

4, APPLICATION

These rules shall be applicable in all cases of initial appointment of Administrative

Officers / Non Teaching staff (Labs / Technical) in BPS-17 and above in the

University of Engineering & Technology, Peshawar

5. EVALUATION / MARKING SYSTEM

The total marks for evaluation of Administrative Officers / Non Teaching staff (Labs

/Technical) in BPS-17 and above in initial appointment, shall be one hundred (100)

to be awarded on the basis of the following:-
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Note:

6.

I.

ii
Minimum passino marks in the screening / written test sha, be 60%.Minimum passini marks i; ih; ;,;;;iew srrarr be s0%.

a.

a (For BpS_17 and BpS-18)b. (For BpS-19 and BpS_2Oj

The academic marki of a, the four examinations (Matric, FfuF.sc, B.A/B.Sc andMfuM,Sc) shall be taken into account and calculated as:

x$

1il.

tv.

S,

No Doscrlption BPS - 17 BPS-18

40

BPS-19 & 20 '

1 Academic Record

40

-

rvratrrc j j3: 
I Sfl l,#t"

35

Matrlc FAI
F.Sc

B.N
B.Sc

MA/
M.Sc Matrlc FN

F.Sc
B.AI
B.Sc

MA/
M,Sc

06 OB 12 14 06 OB 12 14 05 OB 10 12
.)

Screenlng Test

05

05

J

Additional
Relevant Higher
Qualification 10

10

40

100

10

15

4.
Add: experience
over & above the
reguired exp.

5.
Performance in
the lnterview 30

100

40

TOTAL
100

ln case of Annuat Svstem:

il.

t.
Yglts-ph1aLnsd in Matric
torat marks in Matric

Y1!Is oolailea i clotal marks in F.A/F.Sc -

lv9rTs 
oblained in B. sc

lotat marks in B.A/B.Sc -

ffi

: 40 marks: 35 marks

xB

x12

x14
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ln case, a candidate having

academic marks allocated

4-years Bachelor degree'

t.

ii.

iii.
iv.

ffiGPAin Bachelordegree

35 marks

4-years degree at Bachelor level'

for BAJB.Sc and MfuM.Sc shall

x5

x8

x 10

x12

t2

then the sum of
apply for his/her

x26

level, then the sum of

shall aPPIY for his/her

b.

iii.

lt. Marks obtained in F.AJF'Sc

Total marks in F.AJF.Sc

Marks obtained in B.fuB,Sc
Total marks in B.AJB.Sc

Marks obtained in M.AJM'Sc
Total marks in M.tuM.Sc

4-vears degree at Bachelor
for BfuB.Sc and MfuM.Sc

Registrar :

Nominee of senior most Dean
Treasurer or nominee :

C"-Opi"O Member (To be nominated by Vice-Chancellor) 
:

Additional / Deputy Registrar (Estt:)

ln case, a candidate having
academic marks allocated
4-years Bachelor degree'

ined i
x22

of
S[ffif total marks / CGPA in Bachelor degree

T, : 20 Marks

A Screening Test shall be conducted in case of initial appointment of Administrative

Officers / Non-Teaching staff in BPS-17, bY a Screening

Committee consisting of the following:-

t.

ii.

iii.
iv.

Chairman/HoD
Nominee of the Dean of ioncerned faculty

Senior most teacher of the department
Registrar
Additional / Deputy Registrar (Estt:)

Convener
Member
Member
Member
Seiretary

shall consist of the

j

Convener
Member
Member
Member
SecretarY

ln case of Lab / Technical staff, the screening committee

following members;-

For BPQ:19 an-d BP,UQ

Totat mart<s in Matric
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The candidate obtaining less than 12-marks (i.e 60%) in the Screening /written test
shall stand disgualified for interview. The secured marks shall be counted for short

listing purposes as well as for total evaluation.

RELEVANT HIGHER QUALIFICATION (OVER & ABOVE)

i. The marks for additional higher qualification in the relevant field shall be as
under:-

a. M.Phil/MS : 05_Marks
b. PhD : 1O-Marks

ii. Total marks for additional higher qualification shall not exceed S-marks for
BPS-17 and 1O-marks for BpS-19 and above.

iii. A person will be awarded marks for only one M.S / M.Phil / phD degree i.e a
person having both MS and M.phil shall get only O5-marks,

9. EXPERIENCE (OVER & ABOVE)

i. BPS.17
ii. BPS-18
iii. BPS-19 & above

: O5-Marks

. 1O-Marks
'. l5-Marks

Experience means post qualification relevant (non-teaching) experience in a
reputable recognized organization. The period of minimum requisite experience
shall be deducted and, thereafter, 01-mark per year shall be awarded for additional
experience upto O5-years. ln case, the additional experience exceeds the limit of
05-years, then the credit upto this limit shall be 01-mark for o2-completed years,
To illustrate, the candidate having 07-years additional experience, will be entiled to
06-marks i.e. O5-marks with 01-mark per year for the 05-years and 01-mark for the
other 02-years. Fraction of 0.s & above shall be counted as one,

PERFORMANCE IN INTERVIEW

(For BPS-17)
(For BPS-18)
(For BPS-19 & above)

30-Marks
40-Marks
40-Marks
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MembersoftheSelectionBoard/Committeeshallrecordtheirmarking

independenfly. After the lnterview, the final grade of candidate basedlon the

assessmentoftheMembersshallbedeterminedonthebasisofaverage.

lncase,unanimousdecisioncannotbetaken,themajoritydecisionofthe

membersshallprevail.lntheeventofatie,theVice.Chancellorshall
exercise a casting vote'

Thecandidatesobtaininglessthan50%marl<sintheinterviewshatlstand

disqualified for the Post'

il1.
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ANNEXURE - G

UI"IIVERSITY OF ENGINEERING & TECHhIOLOGY' PESHAWAR

RULES RELATING TO EVALUATION / MARKING FOR INITIAL APPOINTMENT

oFADMINISTRATIVE/LABS/TECHNICAL/NoNTEACHINGSTAFF
IN'BPS.s TO BPS.16

PREAMBLE:

lnordertostreamlinetheselectionprocedureforinitialappointmentagainstthe

Administrative i tans / Technical / Non-Teaching staff in BPS-05 to BPS-16 in the

University, the following rules relating to Evaluation / Marking system are hereby

framed.

TITLE:2.

.)

4.

Theso rules shall be called the University of

Rules, 2017 - Evaluation / Marking for initial

l-echnical / Non-Teaching staff in BPS-05 to

Engineering & Technology, Peshawar

appointment of Administrative / Labs /

BPS-16.

of irritial appointment of Administrative i

BPS-05 to BPS-16 in the University of

COMMENCEMENT:

These rules shall come into force with immediate effect.

APPLICATION:

These rules shall be applicable in all cases

Labs / Technical / Non-Teaching staff in

Engineering & Technology, Peshawar'

EVALUATION / MARKING SYSTEM:

The total marks forevaluation shall be (100) one hundred to be awarded as under:-

S. No Description Marks

1. Academic Record 40

2. Screeninq Test 10

J. Additional Relevant Higher auqltficallg! 10

4. Add: experience over & above the-1Sqygg9 sIP,- 10

5 TPerf;amince in the lnterview 30

Total 100

screening / written test shall be 60%.

interview shall be 50%.

5.

Note: t.

ii.

Minimum passing marks in the
Minimum passing marks in the

M
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6. ACADEMIC RECORD

The academic marks for the prescribed (eligibility) qualification shall be taken

account and calculated as follows:-

sum of the marks obtained per prescribed cluqlificqlign 
' * oo

cribed qualification

A screening Test shall be

following:-

: 10-marks

conducted by a Screening Committee consisting of the

Registrar
Nominee of senior most Dean

Clrairman / HoD concerned
Treasurer or nominee
Co-Opted Member (To be nominated by Vice-Chancellor)

nJoitlbnur / Deputy Registrar (Estt:)

The candidate obtaining less than 06-marks (i'e 60%) in the screening / written test

slrall stand disqualifigd for interview. The secured marks shall be counted for short

listing purposes as well as for total evaluation'

40-marks

i. One stage above
ii. Two stage above
iii. Three stage above

*Relevant (where applicable) as determined by the committee'

: 10-Marks

into

7.

Convener
Member
Member
Member
Member
SecretarY

B. *RerevRNr ntoneR QURLlptcRloN (ovEBE AEs): 10-Marks

: O3-Marks
: 06-Marks
: 1O-Marks

1q.

9. EXPERTENCE (OVER & ABOVE)

Experience means post qualification relevant experience in a reputable recognized

organization. The period of 'minimum requisite experience shall be deducted

and, thereafter, one mark per year shall be awarded for additional experience

upto 1O-marks.

: 3O-Marks

Members of the selection committee shall record their marking independently'

After the lnterview, tnb finaf grade of candidate based on the assessment

of the Members shall be determineo on the basis of average' The

candidates obtaining l"r, tf',un 50% marks in the interview shall stand disqualified

for the Post.

PERF9RMANCE lN INTERVIEW

M



(a) All applications must reach the office of the Registrar. on or before closing time and

date. Last date for receipt of application= rnrttLe at least 15 to 2o-days' However'

in-case of wark-in-interview, o7-bays gr; ;;;ii ne .equireo. lf the closing date fixed

for the receipt of the application fatts o'n ,n "niiirl 
holiday, the next working day

sfratl be considered as the closing date'

Eligibility in atl respects. shall be 
'::lo|1"d 

up to the'closing date' Experience

means the post-qualification experience.rlfu.ito the adv.ertised conditions' Upper

age limit will be uppii.'nf" as per Government age relaxation'

Duly attested copies of the documents will be acceptable on the condition that the

candidates would bring the originals if and when they are called for screening / test

/ interview.

lf an application which is not signed or received incomplete or wrongly filled-in or is

not accompanied with any one of the iequired documents or received after the

closing date and ti*" trrriio" tlj".t"o without intimation to the applicant'

Eligibilityofthecandidatesshallbedeterminedinaccordancewiththe
advertisement of the post, s"rricJ-rrLr governing appointments to the

relevant post and sucrr ottrer ancillar! instiuctiJns issued by the university from

time to time.

whereservicerulesdonotexist,theservicerulesexistingforthesimilarpostin
the same oepartmlnt or another oepuri*ent of provincial /lederal government will

be taken into consideration'

After receipt of applications forms, it will be scrutinized before proceeding further' lf

any candidate to,jnJ ineligible in t.tuiin,,, such candidates shall not be called for

screening / test i interview'

call letters shall be sent to eligible candidate's only at-least 15 days before

screening / test / interview. Oate of nirtfr-inaU ordinarily be date of birth endorsed

on lre Matriculation/ equivalent certificate or, where suih certificate is not available

on account of unavoidable circumstances, then Computerized National ldentity

crr.r(cNtc)orForm"B"shallbeconsidered'lfthecandidatebecomesoverago
even by one day after adding the actuil date of his / her birth to his / her age on the

last date or recei[i or appric"ation, he / she slrall be considered ineligible. when an

application received trom ttre candidate who claims age concessions under various

categories allowed by the government from time to time, he/she shall be allowed

only one age .onc"ssion by the Vice-chancellor which is more beneficial to

him/her.

(b)

(c)

(d)

(e)

(0

(g)

(h)
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/i\lncase,thecandidat"]:?,"l19eorunderag.hl:/herapplicationwill-berejected.\,/However,r,i.jn*.i.,ndidature*;y,il;;;ffi;ifhJ:;;'ilo,io",gurelaxationas

f".gou"rnmentrules' _ -^-+i^,,rars which is fake, or suppresses

0)ffi rHiix[,Hx"[,:trih.?[:,':ilt:.,',r]"*'l'',#fi5,;r*F:-Y:xJi1
.tiii"t i" his / her ase' educa''?";';;;ing / test

it t"'"0 g'ilty of misconduct ourlllg -uruvr r'|! r 
--:^^r nr the ewarded marKs

(k 
:ffi':.:J: !:.?J? 

l'""t": -i**'";+[tf,rr*ntx*tmnl;l,#
be finat' However' where some#'"ti." 

mistake r

[" ""ii""o' 
necessarY rectlllcal

, "J.,"":ffi 
tl=:":'ffiJ----;,[?,.fii:,il 

dJrix',-'"tl,irJ;

g*ffiff$gffffffil*lqg** - ffi 
;' ;

means nt 
' --' '^" "ticahled seats' who are in possesslo: of

( m) rhose candidates sharl t-":li:il"J;i-f:; l5t";Ji s"ir'r werfare Department

\rr'/ 
a certificate issued by the autnolrzEu tvtv-'-- 

rt-r^ nffir:e of Registrar for

n rxm{[qi;**1,n-i,rr$u,';1*: ry [*;;'[]'iffit
Nl i ff 

" 
i:s 

^:::"-,r::; ; [l[ 1 5 :,,X; t'[:', : : "*":'"; ":l* ;*: : : l';l, J :i[ ;
recommendations' 

nnv quioior,.r'*i,ni. 
T^1:tin"d However, ,nl*"i books :l

srrould be made by the .un;':;;tl ';" 
enterta 

candidates where,n-a qu"ry :, .rlno request in this t"s?tl ;';;.;;"ni: -ol,ur"rved on recoro iolu"p",ioo ot rt

:it','',"x,:I: .:ffirii:|J^il;ffIn""r9 P:,ol:..;,;iif I 'o'* ""
ltutt o'nl''lar oiiirr tin'r disposal of the query / err\lurrv ' v"" 

'' - ^^^"rorl hv various

candiori".."r,mt "n 
t*? ?l 

more than two t'1qil.;;rir. 
in t!:-'.t, 

in the interview
an n 

1 " 
n1T1 -,$ :: :*Sll J [", []T ::1"".i # :"{{ if : :::,:g-s e n i o r t o th e o n e

"..,rrX"Jr"nior. 
ln cas1|!S marKs rrr devr"=-'n" 

shall be placedsenlor ru Ltts v"-

, ane tnJ ;il;, tne candidatl,-,H':#3:l#ftY;"i-ir.t"i' 
'.':^:hu 

same' marKs

\ ;;;;[J*[%"ilI "?Ti,iltion 
oitn" p""'it""o"q'iftii"ion ror the post sharr be

the deciding factor'

!ncaseofcontractualappointryniil?PS-17andab9ve.,]|eVice.Chancellorshall
cha i r the meeti ns ;ib;iJ'ii;' t'*i'156h U *l[: .sn';..::f5 il: Ji ;:::
;ru s; r. ; /- co nlractu'r ?Pf:'l1l:ll,,l c o m m itte e

I aggregate. Il-lc uarruruulv 
: maft<S in aggregate a

1 nrarked senior' ln case'111'^ 
'^"'^ iq oldel ln age

ilfi TJ il i.:''ll'::i'il'ol itiu s u r" cti o n c o m m i tte e
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The university reserves the right to cancel or not to fill any of the advertised post

without assigning any reason. Errorr,''; ;;y;-;;; liable to rectification by the

UniversitY'

ible candidates shall be maintain"g YPtg 
6-months' ln case' the

A waiting list of elig

oost fa* vacant *'',inin-?-r...,ry ".,iinl"Oitl 
inuri ne orereo to the next

Ir^oior" on in" toP of the merit list'

(r)


